WEINGARTEN RIGHTS

The US Supreme Court has ruled that The
Mational Lebor Relations Act gives workars the
right to request union representation during
investigatary interviews by superisors, security
parsonnel, and other managerial staff. Thess
ara called Weingarfan Rightz.

An investigatory interview occurs if 1)
management questions you to oltain
infarmation; and 2 you have a masonable
apprehension thal your answers could be used
a5 4 basis for discipline or ather adverse action

Yo must ask far union representation eifher at
b Bggiririand f or during (e inben
Managemenl does not have 1o reming you of
this right

eontinues asking questions, you may refuse lo
ansmer Yt emghoyer i guilty of an unfar
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IREQUEST REPRESENTATION

If you are called to o meeting with
management, read the following or
present this card when the meeting
begins.

If my responses to your questions
could lead to my being disciplined or
terminated, or adversely affect
personal working conditions, I
respectfully request that you summon
my unioh representative, Until my
representative arrives, I choose not to
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